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● Any	type	of	conduct	that	would	be	considered	sexual	harassment	under	
the	District’s	Non-Discrimination/Anti-Harassment	Policy	(1.80.020-P);	

● Having	any	sexual	physical	contact	with	a	student;	

● Engaging	 in	a	romantic	or	sexual	relationship	with	a	student,	even	if	the	
student	is	no	longer	a	minor;	

● Dating,	flirting	with	or	propositioning	a	student;	

● Showing	pornography	to	a	student;	

● Discussing,	 writing,	 texting,	 transmitting,	 and/or	 displaying	 material	 to	
students	 about	 sexual	 topics	 unrelated	 to	 curriculum	 or	 a	 legitimate	
educational	purpose;		

● Banter,	allusions,	jokes	or	innuendos	of	a	sexual	nature	with	students;	

● Singling	 out	 a	 particular	 student	 or	 students	 for	 personal	 attention	 and	
friendship	favoritism,	special	privileges,	or	exchanging	of	gifts	beyond	the	
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● Socializing	where	Observing	students	who	are	consuming	alcohol,	drugs	or	
tobacco	 without	 intervening	 or	 reporting	 the	 conduct	 to	 appropriate	
personnel;	

● Sending	 or	 accompanying	 a	 student	 on	 personal	 errands	 or	 travel	
unrelated	to	any	legitimate	educational	purpose;	

● Disclosing	 intimate,	or	 sexual,	or	other	 significantly	private	matters	 to	a	
student;	 unless	 necessary	 to	 serve	 an	 educational	 or	 physical,	 mental	
and/or	emotional	health	purpose	of	the	student.	

● Sharing	personal	secrets	with	a	Telling	a	student	to	keep	something	secret	
from	other	adults;	

● Addressing	students,	or	permitting	students	to	address	staff	members	with	
personalized	terms	of	endearment,	pet	names,	or	otherwise	in	an	overly	
familiar	manner	that	may	affect	appropriate	professional	boundaries;	

● Giving	a	 student	a	 ride	alone	 in	a	vehicle	 in	a	non-emergency	 situation;	
and/or;	

● Permitting	students	to	engage	in	boundary-invading	behaviors	with	staff	
that	 invade	 appropriate	 physical	 boundaries,	 e.g.,	 allowing	 students	 to	



Board Policy 
Professional Conduct between 
Staff and Students 

	

6/28/2019	 	 6		

>" Flirting	with	or	propositioning	a	student;	
!?" Any	 type	of	 conduct	 that	would	be	 considered	 sexual	 harassment	

under	 the	 District’s	 Non-Discrimination/Anti-Harassment	 Policy	
(1.80.020-P).	
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The	use	of	group	text	messaging	has	become	a	convenient	tool	for	coaches	and	
other	staff	worki
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to	initiate	physical	contact	with	a	student.	For	example,	staff	members	may	be	required	
to	 assist	 an	 injured	 student	 or	 a	 student	 with	 special	 needs	 who	 requires	 physical	
assistance.	Likewise,	 staff	members	may	need	to	 touch	a	student’s	arms	or	hands	 to	
redirect	them	in	an	activity.	
Coaches,	 music	 teachers,	 and	 other	 instructors	 may	 have	 a	 need	 for	 physical	
contact	as	a	method	of	instruction.	Staff	needs	to	be	aware	of	a	student’s	physical	
boundaries	and	limit	physical	contact	to	only	that	which	is	necessary.	Any	physical	
redirection	of	 students	must	be	pursuant	 to	 the	District’s	Physical	Restraint	and	
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contract	cancellation.	The	District	shall	notify	law	enforcement	of	any	potentially	
unlawful	conduct,	as	appropriate.	
	

*:">" 4&,320(,/2-.2/8)-,0),&,B%(/-.2-/2&,)
Reporting	staff	members	are	specifically	advised	of	the	following:	

1. Reporting	 staff	 members	 are	 neither	 permitted	 nor	 responsible	 for	
investigating	whether	the	conduct	is	inappropriate;	

2. Reporting	staff	members	are	required	to	maintain	confidentiality;	and	
3. Reporting	staff	members	must	directly	notify	a	supervisor,	not	a	peer,	

of	the	conduct.		
Confidentiality	 protects	 both	 the	 student(s)	 and	 the	 staff	 member	 who	 is	 the	
subject	 of	 the	 report.	 Failure	 to	 maintain	 confidentiality	 may	 impede	 the	
investigation	and	foster	untrue	and	potentially	harmful	rumors.	False	reports	are	
regarded	 as	 a	 serious	 offense	 and	 may	 result	 in	 disciplinary	 action	 or	 other	
appropriate	sanctions.	
	
The	District	prohibits	 retaliation	against	 anyone	who	makes	a	good-faith	 report	
under	this	policy.	Any	staff	who	retaliates	against	any	complainant,	 reporter,	or	
other	 participant	 in	 an	 investigation	 may	 be	 subject	 to	 discipline,	 up	 to	 and	
including	dismissal.		
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The	Superintendent	or	his/her	designee	shall	develop	an	annual	training	for	all	staff	


